
Ballot Question 1: What makes you qualified for this position? Why are you interested in 
this position? 
I am a kind, compassionate, and dedicated leader who truly has a heart for midwifery despite 
the challenges that we face as a profession. I believe that now more than ever our organization 
is in need of servant leaders who are willing to step in when things are hard.  Not only do we 
face professional challenges, but we need leadership to ensure the health of birthing families 
and communities in need of reproductive services.  Since becoming a nurse midwife, I have 
worked tirelessly to advocate for birthing people and their families through clinical practice, 
research, and service. My primary area of impact has been through research and service to 
improve maternal health care and reduce health disparities among Black pregnant populations. 
My expertise includes maternal mental health, birth equity, maternal mortality, antiracism in the 
nursing profession, and improving maternal health outcomes in Georgia and the South. 
 
Additionally, I have served in a variety of leadership roles including Vice president of the 
Georgia affiliate of ACNM from 2014-2018, current chair of the ACNM Board of Fellows, and 
member of the ACNM Division or Research. I have actively participated in ACNM initiatives 
including local and national lobby days on the Hill, testifying for midwifery for the GA House of 
representatives, and many other initiatives to advance midwifery. 
 
Ballot Question 2:  Visit ACNM's Strategic Plan HERE. What part of the strategic plan 
embodies your personal philosophy? 
I can relate to each part of the strategic plan, but my heart goes quickly to Domain 1-supporting 
our members. I have always believed that an organization cannot thrive unless each member is 
operating fully in their unique gifts and passion while being supported. We as midwives need a 
collective identity that is unified around a common purpose. Unfortunately, our history, current 
events, and social ills have made our ability to work as a unit difficulty. As such, I would like to 
focus on better supporting the membership and figuring out how to charter a path forward. 
 
Ballot Question 3: Visit the Diversity, Equity, Inclusion, and Belonging (DEIB) HERE. 
What ideas do you have for enhancing diversity, equity, inclusion, and belonging?  
Enhancing diversity, equity, inclusion, and belonging will always be a challenge for ACNM given 
the history of nurse midwifery and the systemic eradication of midwives of color. To move 
forward, we must continue to acknowledge this history fully and apologize for the harm and 
detriment it has caused not only for the profession but for the health of the nation. We must also 
create a vision of how to move forward so that we build a new profession rooted in truth, which 
will naturally promote an environment in which DEIB can be possible. 
 
Ballot Question 4: What is your vision for innovation and improvement within ACNM? 
I believe that we need to figure out a way to include the vision and leadership of midwives from 
diverse backgrounds, practice settings, and philosophies. For too long there has been lack of 
diverse thought within ACNM leadership that left little room for true innovation. Innovation can 
only happen when you have problem solvers at the table. There has to be a willingness to 
convert our problems into ideas. The initiatives designed have to be systematic and organized 
solutions. People have to be passionate and have a love for one another, not hate. To truly 
innovate and improve ACNM there has to be collective buy-in, planning, and action. I hesitate to 
list out specific ways to do this, because all of them will fail if the hearts of the people are not in 
the right place. 
 
Ballot Question 5: What are two improvements that ACNM should prioritize and how 
would you help address them in your role?  



1. Financial health of the organization-As Vice president, I will help the board to continue to 
explore the reasons as to why we are in the current state. However, I will also help to develop 
ways to prevent those issues from arising again. Additionally, I will seek out ways to ensure that 
there is positive cash flow in the organization whether that is via membership related initiatives 
or grant opportunities.  
2. Member involvement and inclusion-I would like to help heal the heart of members. I think 
there a lot of pain points for midwives across the nation and ACNM has not done a great job in 
addressing those challenges. I want to figure out a way to change our infrastructure to support 
midwives across all practice settings, so that they feel a desire to want to be a part of their 
professional organization. 


