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We asked, “What ideas do you have for spreading innovation and improvement at ACNM?” 

 

 

PRESIDENT-ELECT 
 

 

Cathy Collins-Fulea, 
CNM, MSN, FACNM 

 
 
The best way to spread innovation and improvement is to create an 
environment where setbacks are not a failure but a stepping stone on 
the ladder to success.  A culture where people feel safe sharing ideas 
and trying something different without being judged.  A culture 
where improvement is continuous and the expected norm, not just to 
fix something that is broken. 
 
 
 
 

 

Mary Jane Lewitt, PhD, 
CNM 

 
 
 
 
Walt Disney once said, “It takes people to make the dream a reality.”  
Bringing people together requires us to listen to each other.  It is the 
responsibility of your leadership to seek your viewpoints while 
conveying innovation. Our leaders must confront many complex 
challenges and often these changes rapidly.  It is our responsibility to 
seek information and thoughtfully consider how decisions will impact 
the “frontline” midwife. Typically, solutions are more obvious to 
those who are closest to the situation. I will set up open 
communication times, where all members have access to ask 
questions and get answers. We have the technology to do this, and 
we can utilize multiple tools to communicate, collaborate, and make 
the work of each member easier.  New midwives are very savvy in 
these areas and can be leaders with these solutions. The practice of 
midwifery is evolving and becoming more complex; we need to 
support each other at all levels of experience and share our 
knowledge and leadership.  Disney said, “If you can dream it, you can 
do it.”  We can turn our goals and dreams into the reality of 
tomorrow. I look forward to leveraging my abilities to share and 
support our collective vision.  Thank you. 
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TREASURER 
  

 
 
 
 
 
 
Kathleen Bailey, CNM, 
FACNM, MA, MS 

 

• Timeliness of communication and actions: Speed up 
processes/task forces to see impact/results more quickly. 

• ACNM Website: 
o Streamlining/updating: Members and non-members 

should have easy access and ability to find needed 
contacts and resources. 

o Transparency: Visibility of ACNM actions and plans 
so members can easily go to the ACNM website and 
see proposals, actions, timelines, calendars. 

o Affiliate support & visibility: ACNM website needs 
to have links with all affiliates and their contact info 
readily available. 

• Financial status: Great success over last few years but needs 
close monitoring to ensure continuous progress toward 
ACNM’s financial security. 

• PR & Marketing: Maximize & expand social and standard 
media so midwives are seen as a standard, not an exception 
to the norm. 

 

  
 
 
 
Cara J. Krulewitch CNM 
PhD FACNM 
 

I think ACNM is already on the right path for spreading innovation 
and improvement as we have extended our representation and voice 
in many professional groups and have focused on midwifery as a key 
part of health care, now and in the future. I believe that identifying 
and accounting for what midwives do through strong data collection 
of our activities is vitally important. Data is power in communication 
and demonstrating effectiveness and the breadth of what midwives 
do. 
 
Additionally, assuring a fiscally sound future for ACNM will support 
the infrastructure to promote midwifery as the primary care provider 
for all women through their lives and to provide resources and 
experience to ACNM members to increase the value of membership 
to all midwives. 
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Nicole Lassiter, CNM, 
MSN, WHNP 
 

 

I believe applying my skills from my recent and current doctoral 
education will be exceedingly helpful, as I’m deeply involved in the 
Institute for Healthcare Improvement (IHI) open school for Healthcare 
improvement.  I am developing skills for innovative communication, 
thinking, planning, and implementation, and will continue to do so, 
applying these to all areas of my professional work and hopefully to 
the ACNM Treasurer position. 

REGION 1 REPRESENTATIVE 

a 

Kathryn K. Carr, CNM, 
MSN, FACNM 

 

I started midwifery school the week of the September 11 terror 
attacks. It was 2001. Shalon Irving, Trayvon Martin, and Prince 
were very much alive. Email was 6 years old and Facebook had 
not been born. I marched for marriage equality and had my 
first lecture at UCSF on non-binary gender identity. I joined 
ACNM. I was and still am committed to making the world 
better through midwifery. Our greatest challenge remains how 
to best bring a midwife to every person who wants one. 
Success includes creating more midwives and changing the 
culture of maternity care. 
 
ACNM is tiny, but for our size, we are mighty. Backed by a small 
and capable staff, our muscle is our membership. Only together 
can we break down barriers to practice, achieve equitable 
reimbursement, dismantle racism, increase access to care, 
eliminate health care disparities, and prevent maternal 
mortality. 
 
Honoring the student and teacher in ourselves and in each 
other, together we can approach a future where every person 
who wants to become a midwife can be one, where every 
midwife can work to the full extent of their scope, and where 
every person who wants a midwife can have one. 
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Joan Combellick, CNM, 
MPH, PhD 

Maternal and child health are at the forefront of many policy, 
funding, and popular media discussions right now largely due to the 
high rates of morbidity, mortality, health disparities, unnecessary 
intervention, and high cost of care in the United States. I believe it is 
especially important at this time for midwives to advance the 
evidence for our care model in order to overcome the outcome 
disparities that plague our nation. The 2014 Lancet series on 
midwifery is just one example of a guide post bringing forth the global 
evidence on the success of midwifery care. We should use that 
evidence to the fullest. We also need to increase the profile of 
midwives in their communities through social media, news, and 
popular media outlets including midwife-related blogs and podcasts. 
We can support midwives to engage in interdisciplinary work and 
research. I would like to learn other priorities from midwives in my 
region. 

 

Karen Jefferson, LM, 
CM, FACNM 

ACNM has a strategic goal of increasing the midwifery workforce. An 
important component of increasing the workforce will be developing 
federal funding streams for midwifery education, which ACNM is 
currently pursuing. We need innovative ideas in order to scale up 
midwifery education. We have to develop more midwifery education 
programs and program models, both for nurses and direct entry 
students. We need to develop education programs in academic 
medical centers, which will access graduate medical education (GME) 
funding and create new clinical sites. We have to take advantage of 
existing programs in colleges of nursing, as well as develop certified 
midwife (CM) pathways in universities through colleges of public 
health or health professions. In states where this may be a possibility, 
ACNM must offer ongoing support to the affiliate to achieve CM 
licensure. As chair of ACNM Committee of Midwife Advocates for 
CMs, I have inspired these conversations in several states, some of 
which are about to launch bills to license CMs 

 

 
 
 
Vicki N. Marnin, CNM, 
MSN 
 

 
 
If elected, I would bring the tenacity and communication skills that I 
have developed over my career to solve problems identified by our 
members and the board. I will admit that my focus has mostly been 
local, but I would like the opportunity to serve our midwifery 
community on a larger scale. I am eager to develop a deeper 
understanding of the issues, communicate with Region 1 affiliates, 
and work hard to develop the full potential of ACNM. 
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REGION 3 REPRESENTATIVE 

 

 
 
 
 
Elois Edge, CNM, DNP, 
MSN, CLC 
 

 

  
 
 
 
 
 
Linda McDaniel, CNM, 
DNP 
 

 
Creating a midwifery network in their communities will require 
innovation of engagement.  This engagement strategy may include 
collecting data for geographic areas within a state to understand the 
needs of my region and be the best advocate I can be.  Additionally, 
this data will provide insight into the possibility of establishing 
additional chapters or groups that make up an active midwifery 
network where we can deepen our understanding of the midwifery 
art, lean and support others, and grow professionally. Dissemination 
and access to information is key to increasing awareness of the 
organization benefits, opportunities, and resources.  As their region 
representative, I will assist in improving current chapter structures 
and initiatives in membership recruiting and retention.  These are 
crucial elements in supporting the members along with enlarging and 
supporting the ACNM membership community. 

 
 
 
 

NOMINATING COMMITTEE 
 

Rebecca Fay, DNP, CNM, 
WHNP-BC 

I believe one of the barriers to enticing new members is the status of 
the ACNM website. It is outdated and difficult to navigate. Today, 
members expect to have up-to-date information at their fingertips. In 
my opinion, the ACNM website does not meet the members’ needs.  
Funding a website overhaul has been one reason for not updating the 
website. There are approximately 6800 ACNM members.  If each 
member donated $10 to the cause, ACNM would collect $68,000.  
Although I do not have any idea about the cost of an overhaul, I 
would think $68,000 would go a long way.  We must think outside of 
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the box when trying to keep pace with other professional associations 
that provide benefits and resources for all members. 
 

 

Lisa Hanson, PhD, CNM, 
FACNM, FAAN 

 
 
I think the ACNM could enhance its social media presence to attract 
more younger midwives to the organization. I think more members 
would feel connected if we could improve our active engagement.  
People who feel engaged are those who see value and purpose in 
their interactions with an organization. I am an educator and think I 
have great skills at connecting with students and recent graduates. 

 

Nena R. Harris, PhD, 
FNP-BC, CNM, CNE 

One idea that I have for the organization, in alignment with the 
commitment to diversification and inclusion, is to develop a task 
force that is charged with helping ACNM affiliates equip their 
members with resources, education, and tools for increasing diversity 
and inclusion in their communities. With such a large 
membership spread across the country, actions taken by the affiliates 
may be best guided by a central body that serves the role of support 
for the affiliates, encouraging engagement in the organization’s 
strategic plans, and being available to consult on affiliate activities 
related to diversity and inclusion. 

 

 

Sarah Smith, CNM, DNP, 
APRN 

As midwifery continues to grow and define itself as a profession, I 
believe the ACNM is integral in helping to affect change. Developing a 
strong team is essential in spreading innovation and improvement 
not only in the organization but in the profession and ultimately to 
the families we serve.  As a candidate for the nominating committee, 
it is important that we as an organization seek individuals that bring a 
variety of experiences and are committed to setting goals and 
measures to support identified changes.  As knowledge for change 
occurs, it is of vital importance that the information and ideas are not 
only implemented at the national level but more importantly 
disseminated to the affiliate level. 

 


