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January 30, 2015 

 

Honorable Mitch McConnell     

Majority Leader       

United States Senate  

Washington, DC 20510 

     

Honorable Harry Reid 

Minority Leader 

United States Senate 

Washington, DC 20510 

 

Dear Senator McConnell and Senator Reid: 

 

The undersigned organizations, working to support women’s health and economic security, 

oppose the Save American Workers Act (H.R. 30), which was recently referred to the Senate, 

and the Forty Hours is Full Time Act (S. 30).  This legislation would undermine the opportunity 

to access employer-sponsored health insurance for more than one million women, and put nearly 

6 million women at risk of losing income as a result of involuntary reductions in work hours.
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Under current law, employers with more than 50 full-time-equivalent workers must offer 

affordable, minimum-value health coverage to those employees working at least 30 hours a 

week, or pay penalties.  This legislation would amend this requirement so that employers are 

only required to offer health coverage to those employees working 40 hours a week.  By revising 

the definition of “full-time” from 30 to 40 hours a week, fewer employers would fall under the 

reach of this requirement.  In addition, employers who remain subject to the requirement would 

be able to offer coverage to fewer workers than under current law, and could further reduce the 

number of workers who receive an offer of coverage by reducing workers’ scheduled hours. 

 

This legislation particularly threatens women’s opportunity to enroll in employer-sponsored 

coverage and jeopardizes women’s economic security.  Calculations from the 2013 Current 

Population Survey, for example, show that: 

 

 More than one million women—57 percent of uninsured employees who usually worked 

30 to 39 hours—are covered by the 30-hour standard under current law but would not be 

included if this proposal became law.
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  These women are less likely to receive employer-

sponsored health insurance if Congress raises the standard to 40 hours. 

o More than half of these women are women of color.  Twenty-four percent are 

African-American women, and 28 percent are Latinas.  

 

 Women are 51 percent of the more than 11 million workers who usually worked 40 to 44 

hours per week and did not have insurance through their job.  If employers were to cut 

hours for these workers, they could avoid providing new coverage or paying penalties for 



these workers under the proposed new standard.  These 5.8 million women would be at 

risk of having their hours cut and their income reduced.  

o Nearly 1.1 million of these women are low-wage workers who especially cannot 

afford to receive a smaller paycheck.
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o Forty-three percent of the women who would risk working fewer hours are 

women of color.  Sixteen percent are African-American women, and 18 percent 

are Latinas. 

Women’s earnings are essential to their families. Working mothers are primary breadwinners in 

41 percent of families with children, and they are co-breadwinners—bringing in between 25 

percent and 50 percent of family earnings—in another 22 percent of these families.
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 Efforts to 

change current law requirements for employer-sponsored health insurance would not only be 

likely to leave millions of women workers, including women working low-wage jobs, without 

adequate health coverage, but would also threaten their families’ economic stability. 

 

For all of these reasons, we urge you to oppose H.R.30 and S. 30. 

 

Sincerely, 

 

 

National Women’s Law Center 

9to5 

A Better Balance 

American Academy of Nursing 

American Association for University Women 

American College of Nurse and Midwives 

American Federation of State, County and Municipal Employees 

California Employment Lawyers Association 

California WIC Association 

California Women's Law Center 

Center for Community Change Action 

Center for Law and Social Policy (CLASP)  

Center for Popular Democracy 

Center for WorkLife Law,  

     University of California, Hastings College of the Law 

Coalition of Labor Union Women  

Communications Workers of America 

Communications Workers of America, District 9 

Communications Workers of America, Local 9003 

Equal Rights Advocates 

Family Values @ Work 

Gender Justice 

International Brotherhood of Teamsters 

Jewish Labor Committee Western Region  

Jobs With Justice 



LAANE 

Legal Aid Society - Employment Law Center 

National Center for Lesbian Rights 

National Domestic Workers Alliance  

National Employment Law Project 

National Latina Institute for Reproductive Health 

National Organization for Women 

National Partnership for Women & Families 

National Women's Health Network 

New Hampshire Voices for Health 

Ovarian Cancer National Alliance 

Parent Voices, San Francisco 

Raising Women's Voices 

Retail, Wholesale and Department Store Union 

UNITE HERE 

United Food and Commercial Workers Union 

Wider Opportunities for Women 

Wisconsin Jobs Now 

Women Employed 

Working America 

WV Free 
 

 
 

 

 
                                                           
1
 National Women’s Law Center calculations based on the Current Population Survey (CPS) 2013 using Miriam 

King et al. IPUMS-CPS: Version 3.0. [Machine-readable database]. Minneapolis: University of Minnesota, 2010. 

The estimate for women whose access to coverage would be undermined is an estimate of the number of women 

ages 18-64 who usually work 30-39 hours per week and who are uninsured. The estimate of the number of women at 

risk of having their hours cut is an estimate of the number of women ages 18-64 who usually work between 40-44 

hours per week and are not the policyholder for an employment-based insurance policy. Due to data constraints 

these estimates use individuals in firms of 100 individuals or larger and are thus likely underestimates. 
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 The share of mothers who are breadwinners or co-breadwinners has increased from 27.5 percent in 1967 to 63.3 

percent in 2012. Sarah Jane Glynn, Center for American Progress, Breadwinning Mothers, Then and Now (June 

2014), available at http://cdn.americanprogress.org/wp-content/uploads/2014/06/Glynn-Breadwinners-report-

FINAL.pdf. 


